2026 MAXIMUM CONTRIBUTIONS FOR

CASH BALANCE PLANS

Considered Earnings
$150,000

Age $360,000 $200,000
36 102,000 102,000 102,000
37 107,000 107,000 107,000
38 112,000 112,000 112,000
39 118,000 118,000 118,000
40 124,000 124,000 124,000
41 130,000 130,000 130,000
42 137,000 137,000 137,000
43 144,000 144,000 144,000
44 151,000 151,000 151,000
45 159,000 159,000 159,000
46 167,000 167,000 167,000
47 176,000 176,000 176,000
48 185,000 185,000 180,000
49 194,000 194,000 180,000
50 204,000 204,000 180,000
51 215,000 215,000 180,000
52 226,000 226,000 180,000
53 237,000 237,000 180,000
54 249,000 240,000 180,000
55 262,000 240,000 180,000
56 275,000 240,000 180,000
57 289,000 240,000 180,000
58 304,000 240,000 180,000
59 320,000 240,000 180,000
60 336,000 240,000 180,000
61 349,000 240,000 180,000
62 349,000 240,000 180,000
63 349,000 240,000 180,000
64 349,000 240,000 180,000
65 349,000 235,000 176,000
66 366,000 229,000 172,000
67 385,000 223,000 167,000
68 391,000 217,000 163,000
69 380,000 211,000 158,000
70 380,000 211,000 158,000
71 380,000 211,000 158,000

$100,000
102,000
107,000
112,000
118,000
120,000
120,000
120,000
120,000
120,000
120,000
120,000
120,000
120,000
120,000
120,000
120,000
120,000
120,000
120,000
120,000
120,000
120,000
120,000
120,000
120,000
120,000
120,000
120,000
120,000
117,000
114,000
111,000
108,000
105,000
105,000
105,000

For Plan Compensation amounts below $100,000,
additional information (including an actuarial review)
will be required to provide an estimate.

These amounts ARE ESTIMATES and will vary on a case
by case basis. The amounts are expected to fall within
the Minimum Required Contribution and the Maximum
Tax Deductible.

Contributions, but are subject to change due to
changes in assumptions required to be used for this
purpose. Contributions to any other tax favored plan
can influence the range of contributions and must be
tested.

The Plan Compensation amounts are assumed to

be in effect for at least 3 consecutive years. Plan
Compensation (Earned Income) requires review for self
employed individuals and Partners in a Partnership,
including single Member LLC’s and LLP’s.

The benefits are based upon the amounts adjusted for
2025 and do not assume these limitations will increase.

These are FIRST YEAR AMOUNTS only and will vary
in future years depending on varying compensation
amounts and asset performance.

These amount do NOT include any past service credits
or prior defined benefit plan benefits.

Benefit adjustments for ages prior to 62 and after age
65 are in accordance with requlations under Section
415 of the Internal Revenue Code and utilizing 5%
interest and the 2026 Applicable Table.

The conversion to lump sum amounts utilize a 5.5%
interest rate and the 2026 Applicable Table.

The
Advantage

Is Yours

The grid shown above shows estimated contribution amounts that can be made to a new cash balance plan for 2026.
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